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Personality Theories
	The five-factor model theory came to existence in 1949 after D.W. Fiske was unable to provide an explanatory framework for Cattell’s expansive 16 factors of personality. Fiske could only support only five of the five factors. Research on the same intensified between 1980 and 1990 to help expand the conceptual framework of the theory (Boundless.com, 2019). The theory has shown consistency in interviews, observations, and self-descriptions on experiments that have been conducted on participants of diverse cultural affiliations. Different theories formulated the model; therefore, the naming of the factors varies depending on the theorists. The most well-known version of the theory is of Paul Costa and Robert McCrae. Besides, the acronym OCEAN (Openness to experience, Conscientiousness, Extraversion, Agreeableness, and Neuroticism) often used to refer to the two versions. The factors are used to determine the variability of individuals’ personality based on a small set of behavioral characteristics.
    	The theory is advantageous since it can be applied to the lives of various individuals. In this regard, it can be used to predict personality traits of different persons with high levels of accuracy. Besides, the theory can be used to examine the job performance of various employees based on the factors of conscientiousness, openness, and extroversion. The results can be used to determine whether the employees are satisfied with their jobs. Apart from job performance, academic outcomes can be evaluated to determine the correlation that exists between students results based on the five factors. Notably, it can be used to predict the intelligence quotient (I.Q) of the students and how it affects their academic performance. Lastly, the theory has been used to accurately determine the vulnerability of persons to health risks such as stress and substance abuse. Therefore, the five factors are used to determine personality traits that promote and hinder self-efficacy among populations.
    	The theory has weakness since little research exists to support the validity of the theory. In this regard, there are few coherent publications on the same; consequently, there are theoretical gaps. Most of the publications that exist are not compiled in single research journals, but scattered research papers that limit the comprehension of the theory by casual readers. Besides, researchers also have to keep up-to-date on findings on the theory to develop comprehensive conceptual frameworks. Also, the factors are not wholly statistically independent since they are based on other findings of the theory (Adamowicz). Therefore, negative correlations are prevalent between Extroversion and Neuroticism. For example, the correlations show that persons that are vulnerable to negative emotions are likely to talk less or interact socially. The theory is limited since it does not explain all human personality traits such as honesty, thriftiness, sexiness, masculinity, snobbishness, conservativeness, and sense of humor.
[bookmark: _GoBack] Moreover, there are also cases where correlation has shown inverse relationships between political openness and conservatism. The methodology used to examine the factors does not have a scientific basis that is recognized universally. Therefore, various analysts have come up with solutions to the factors based on their own understanding. The underlying factors that define the model are intricate and have been criticized for being too broad to be applied in real life (Adamowicz, 2019). Besides, the research overlies on self-report questionnaires and self-reports that are prone to bias. The disparities in responses do not reflect on the correctness of the underpinning personality traits. Lastly, there is no standardized model for Big Five since it is based on the compilation of empirical pieces of evidence from different analysts. Therefore, there is no or limited theoretical justification for the theory.
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